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PREAMBLE

This Agreement is effective July 1, 2015 . by and bet ee\ Rowan University &he
=Hniversif/s School of Osteopathic Medicipe (the “Universitg"’) ‘RowanSOMD and the

Council of Chapters of the American Assogiation of University Professors at the
University (the “Association”). The parties rec?:}ﬁ“mﬁét it is the responsibility of the
University to provide a high quality educational program, to encourage the development
of new knowledge through research, to provide high guality clinical services, and to
provide service to the larger community and that this Agreement is intended fo
contribute to the fulfillment of those responsibilities. The parties recognize and declare
that it is their mutual goal to maintain a harmonious relationship in determining terms
and conditions of employment. To this end they mutually enter into this Agreement
intended to state the employment relationship between the University and the
Association under applicable State and Federal law.

DATED:

Rowan ivrsity School of Osteopathic Getincl| o Chapters of the American
Medicine Association of University Professors
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| ARTICLE IV
PERMANENT PERSONNEL FILES

A. . The permanent personnel file Is kept In a locetlon deslgnatsd by the Dean of the
faculty: unit member's aducational unlt or in the offive of Human Resources on
the campus at which the fbrarian unit member Is employed. Within five (5)
working days of the request and with reasonable notice, bargalning unit'hembers
shall have the apportunity at the campus where employed to review and examine
portinent documents Including those related fo performance evaluation and
gonduct in their individual, permanent personnel files. The University shall honor
the reguests of bargaining unit members for coples of documents In thelr
parmanent pergonnel file. The University shall have the right to have the review .
and examination take place In the presence of an appropiste officlal of the
University. The cost of copying sald docurents shall be bome by beirgaining unit
membars. The bargalning unit member may file a written response of reasonable
ferigth to any memoranda or docurients which are derogatory or adverse. Such
response will be Ingluded In the permanent personnel file and will be attachsd to
and ratained with the document In question, If any material derogatory or adverse
to the bargalning unit member is placed In the permanent personnel file In
question, & copy of such meterial shall be sent to the bargalning unkt member,
The bargaining unit member's response must bé made within twenty one (21)
calendar days of the day the unit member first recelved the document,

No document of arionymous origin shall be placed In the. permanant parsonnsl
flle or used agalnst a bargainlng unlt mambsr ln any parsonna! action,

Letiers of recommendation relating to initial appalntment ‘and promoﬂnn which
were solisiied under conditions of confidentiality ehall be excluded from the
bargaining unit member's inspaction.

- 'l"’“a.i?annatlon which is mutuaiiy agreed to be in error shall be corrected or

" niversity gréatec ltam which may daal speclﬂaaily wlth a8
hargalning unit member's retentlon, dfsmlssai galary Improvement, promotion, or
tenure which was not previously transmitted to the bargaining unit member and
which Is to be relled upon In personnel action shall be made avallable fo the
bargaining unit member and a reasonable time provided to respond.

F.  The bargaining unit member may add fo those recorde such matedal as the
individual belleves necessary io give reasonable reépresentation of the
individual's record.

'G.  Only documents which have besn placed In the permanent personnel file may bs
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. used In any personnel action,
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F.. Time Limits

1. In the evert that the fime Imitation imposed nder Step ONé as to
disousslon; hearing and desision are: not complied with, The® gilevancs

shall. por reghiest, be moved to. Step Two.
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ARTICLE Vi
ASSOCIATION RIGHTS
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Tentative Agreentenis
September 28, 2017

patep; Q\eit . st [/ ""‘2’5&// |

Medicine | Assoclatlon of Universlty Professors

18




Rowan University and American Association of University Professors
Manaemeni{cenomuc and Remaining Non-Economic Proposal 2
2019

ARTICLE Vil
COMPENSATION

L

05"
24
1. All unit members shall receive a ;M?‘S’@ne percent across-the-board wage
increase to base salary retroactive fo July 1, 20172843, which shall be
paid as soon as administratively feasible, but, in any event, no later than
30 days after nofification of ratification. For purposes of this across-the-
board increase, employees employed after July 1, 20172043, but prior to
July 1, 20182044, shall be entitled to a pro rata retroactive across-th /[
board increase. %

B. Salary Increases

=2
2, All current unit members as of July 1, 20182044 shall receive a 15375
percent across-the-board wage increase to base salary effective the first

full pay period after July 1, 20182044,

The salary increases in this section B shall be subject to the following
terms and conditions:

a. ed—abeve—Aall current unit members hired on or
before February 1 of the calendar year in which each across-the-
board increase is effective, shall receive the across-the-board
increase.

b. All salary increases shall be calculated based upon the unit

member’'s salary as of the day prior to the effective day of each
salary increase.

(a4
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F¥2008
F¥2000

Minima and maxima of the academic base salary ranges for all
negotiationsbargaining unit titles shall be increased as follows:

Effective Date  Medical Faculty Unit Librarian Unit
Members Members

inimum Maximum Minimum Maximum

42/ 28/ 08  45% _ 45% _ 45% _ 45%

Completed evaluations shall be provided to unit members by the first
working day in Gctober&eptember of each year. The Chair/Supervisor and
unit member shall meet to discuss the evaluation by QOcloberSestember
15 of each year.

There shall be an appeal procedure for overall less-than-satisfactory
performance evaluations of negoliationsbargaining unit members, as
follows:

a. A unit member who receives an_overall rating of less-than-
satisfactory may appeal such rating by filing a request for review
within thirty (30) calendar days of receipt of the evaluation being
appealed, or by OctoberSepiember 30 following the fiscal year to
which the evaluation applies, whichever is later. The request shall
be filed with the Senior Vice President for Academic Affairs (or
his/her designee), who shall provide copies to the Executive
Director of the Association and the Appeals Panel established by

35T
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this subsection.

The review shall be by an Appeals Panel comprised of two persons
designated by the Executive Director of the Association, two
persons designated by the University, and a person designated
jointly by the Executive Director of the Association and the
University, who shall be the chair of the Appeals Panel. The
Executive Director of the Association and University shall designate
substitute person(s) for the Appeals Panel in cases in which the
originally designated person(s) cannot hear the matter because of a
conflict of interest.

The Appeals Panel shall schedule the review at a mutually
convenient time. The parties may make written submissions to the
Appeals Panel no later than seven (7) calendar days prior to the
date scheduled for review. The Panel may request additional
information from the parties. '

The Appeals Panel shall issue its decision to the parties, the
Executive Director of the Association and the Senior Vice President
for Academic Affairs_(or his/her designee) within thirty (30) calendar
days following the date of the review, and the decision shall be final
and binding on all parties.

The Appeals Panel, the Association and the University shall hold in
strict confidence all materials supplied to the Pane! and the Panel’s
decisions.

36
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On August 1 and February 1 of each year, the University shall provide to
the Association a list of all unit members and their academic base salaries
on hard copy or elecirgnicailyen—disk—{if available—on—disk}—atthe
Associations—eptien. Monthly, the University shall provide to the
Assomatlon documents memorializing all actions by the University’s Board
of Trustees reflecting academic base salaries of new unit members and all
changes fo the academic base salaries of unit members. The University
represents that such documants shall reﬂect aIE adjustments to the

* % %

Rowan
Medicine

i@e%ﬁy School of Osteopathic Coudpéil of Chapters of the Afacfican
AsSociation of University Professors
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A, Work Load for lerarian %Jn!t mmbm's
1. The wotkload for libratia# - unit members.‘_shall ‘b "falr, raasgnabf@]_and =
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A list of vacant positions wiil be avaﬁabie for reviewin the Oampus Human )
Resourges offices, . , :

Within thelr respective depaﬂmentsfwork uralts, librarian uni membam

shall not be Jaid off before temporary o probiatighary. nbraﬂan unit‘
membars inthe sama job title, that Is, Lnbrariarti tor E!i , _
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‘ ;Lrbranan unit mambers 'affected'by a iaycff-‘ ma 'mrcwa
jlwithi‘n ihele. job ‘

Probationary F'eriod for Lihmfian unit Members C S

All Irlaraﬂan unit mambers ‘shall ; serve a ona bund%"ed and eighty (186) ca!andar -
day pmbationan{ period feliawing their initial date t}f hi re S ‘

The Universlty reservesthe right to extand the mitial pmbaﬂmnary persod ;ap to an
additional thirly (30). days for full--and parbtime efph librarian unlt
rehiber's: emplayment may. be termtinated at any tine dy
pariod. Such-decision shaii be ﬂnai and btnding, and nat su ojet
pmcedure,

Probatiohary Iibrarian unit membars will be eligible to use accwed sick 1eava;__ _
after thirty (80) calendar deiys of ampieymam andothar: ax:cru:ad Eaava time after
ninety (90} naiendar days of employmant o
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T h-A -‘. | ARTICLE XIV |
DISTRIBUTION OF OVERALL GOURSE SCHEDULES

- The adminlstration of each school shall make a good faith effort to dlatribute the overall
course schedule for the academic year fo the facully unit members of that school no
 later than one (1) calendar month after its approval,

Devalopment of the academic calendar is a matter determined by the Unliversity Bylaws,

ol L Lo N

(0 ptsrs of the Améilcan
Aasociaﬂon of Univearsity Professm

" Medicine
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ARTICLE XX
PATENT POLICY

Rowﬂj"",", A Vérféity School of Oateopathle tlﬁnu qoll of Chinters of the ‘Americen
Madicine ‘  Association of Universlty Professors
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