MEMORANDUM OF AGREEMENT
Between
THE STATE OF NEW JERSEY / ROWAN UNIVERSITY
SCHOOL OF OSTEOPATHIC MEDICINE
And
THE COMMITTEE OF INTERNS AND RESIDENTS

This constitutes the Memorandum of Agreement made and entered into this 207Z day of
June, 2024, by and between the State of New Jersey/Rowan University School of Osteopathic
Medicine (the “University™) and the Committee of Interns and Residents (“CIR™).

WHEREAS, the University and the CIR are parties to a Collective Negotiations
Agreement covering the employees represented by the CIR that is in effect from July 1, 2020
through June 30, 2024 (the Agreement”); and

WHEREAS, Pursuant to Article V.B.6 of the Agreement, the CIR requested to reopen the
agreement; and

WHEREAS, following the CIR’s request to reopen the agreement under Article V.B.6 of
the Agreement, the University and the CIR have negotiated in good faith;

NOW THEREFORE, Following the Parties” good faith negotiations, the University and
the CIR agree to modify the Agreement as follows:

1. Article V (Compensation Plan and Program) is revised as follows:

ARTICLE V
COMPENSATION PLAN AND PROGRAM

® * *

B. Subject to the legislative enactment providing appropriation of
funds for these specific purposes the following benefits will be
provided, during the term of this Agreement, effective at the time
stated herein:

1. Effective the first full pay period after July 1, 2020,
2021, 2022, and 2023 _and 2024, on or after the dates set forth
below, the basic salaries for active Housestaft shall be as follows:




7/1/2023% 77172024

PGY1 59,500 -
PGY2 62,500 o
PGY3 65,500 -
PGY4 69;000 e

71,991
PGYS 72.000

77.490

74,871
PGY6 74,750 .
PGY7 and up 77,750 -

*  Basic salaries for Housestaff in years 2020, 2021 and
2022 remain unchanged. The salaries listed above apply
only to those Housestaff who were active employees as
of 8/1/2023.
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2, Article XXIX (Term of Agreement and Renewal) is revised as follows:

ARTICLE XXIX
TERM OF AGREEMENT AND RENEWAL

This Agreement shall remain in full force and effect from the date of execution thereof through
the later of June 30, 2824 2025 or, the date the last Housestafl Officer completes their residency
program. Fhe-Agreement-shatlauntomatically-bererowed-from-yearto-vear-therealfter-unless-either
partyshall-giveto-the-otherparbyvritten-netice-of-its-desite-to-terminatermodify-or-amend-this
Apreement—Such-notieeshatt-be-givento-the otherpartyinwriting by certified matlno-ater-than
Eebeuary-t:2024-erFebruary-ofamrsubsedquent-yem—rtorwiich-this-Apreementwas-autematicatly
tepewed-Othetal-notice-to-the-State-shall-be-made-by-addressingthe-noticetorDirectors Officeof
Employee-Relations-Gevernor’s Office; 240-West- State-Street16" Floor PO Bon 228 Trenton;
efthe-CH-

3. Any language in the Agreement not expressly changed herein will remain unchanged.
4. This Memorandum of Agreement is subject to ratification by the CIR membership and
approval by the Governor of the State of New Jersey.

Tentative Approval on behalf of:

fuaaed Warbentsn 6/20/2024
Committee of Interns & Residents Date
Committee of Interns & Residents Date

%MM{L 2. Cd@ 6/20/24
Stéfe of New Jersey / Rowan Uni¥érsity Date
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State of New Jersey / Rowan University Date



