2 FROM THE DEAN%

Dear Faculty, Staff, Residents and Students,

The on-going anti-Asian violence occurring in the country is reprehensible. We offer our thoughts and
prayers to the victims’ families. For students, faculty, and staff of Asian and Pacific Islander identities,

SOM stands in solidarity with you. We are paying attention to national events, we care, we listen, and

we remain diligent to keep our community safe.

Please continue to look out for one another and report concerns to the Rowan University Police Dept.
at 856-256-4911 (emergency) or 856-256-4922 (non-emergency). If feeling unsafe, any student,
employee, or visitor can request a walking escort service with them.

Incidents of discrimination or harassment can be brought to Yvonne Ortiz, Dean Kathryn Lambert, or
Dean Micciche to discuss, however, all incidents must be reported on Rowan University’s Division of
DEI website at this link. The reporting area is designated by a red button at the bottom.

Led by IDEA Council, a Safe Space Peer-to-Peer Support Session will be held this weekend.

For people who want to be allies, below are resources to educate yourself and aid in understanding
the history of anti-Asian racism, Asian anti-racism, and advocacy.

e History of Anti-Asian Racism and Asian Anti-Racism

* The Long History of Racism Against Asians in the U.S.

» Stop Asian American and Pacific Islander Hate

* White House Memorandum Condemning and Combating Racism, Xenophobia, and
Intolerance Against Asian Americans and Pacific Islanders in the United States

e Hate Crimes Against Asian Americans Are Nothing New article

e Asian American Legal Defense and Education Fund

Racial battle fatigue can impact how we care for ourselves and perform. Below are resources to
exercise self-care.

 Employees: Counseling Assistance Program 609-292-8543

* Students: Student Mental Health Services are offered through the Department of
Psychiatry at 856-482-9000 or Student Wellness at 856-770-5750

* Health & Wellness Resources for Student Doctors

* Seeking Mental Health Services as a Medical Student

* SOM Wellness Website

* How to Help Medical Students Keep Tabs on Their Mental Health

* 15 Steps to Navigate Crises and Physician Well-being

« Asian American/Pacific Islander Communities and Mental Health

* Therapy for Black Girls

* Supporting Black Men’s Mental Health

e Therapy for Latinx

* The Association of LGBTQ+ Psychiatrists

* The National Center for Transgender Equality

* |nstitute for Muslim Mental Health

» Stress and Trauma Toolkit for Treating Jewish Americans in a Changing Social and
Political Environment

Stay safe and remain encouraged.

Thomas A. Cavalieri, DO, MACOI, FACP Yyonne Ortiz_ . - .
Dean, Rowan University School of Osteopathic Medicine Director of Diversity, Equity, and Inclusion



https://sites.rowan.edu/diversity-equity-inclusion/departments/osec/titlevi/vi-reporting.html
https://www.ywcasew.org/blog/2018/05/16/history-of-anti-asian-racism/
https://www.pbs.org/newshour/nation/the-long-history-of-racism-against-asian-americans-in-the-u-s
https://stopaapihate.org
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/26/memorandum-condemning-and-combating-racism-xenophobia-and-intolerance-against-asian-americans-and-pacific-islanders-in-the-united-states/
https://fortune.com/2021/02/09/hate-crimes-against-asian-americans-are-nothing-new/
https://www.aaldef.org
https://som.rowan.edu/education/studentlife/wellness.html
https://www.osmosis.org/blog/2020/05/26/seeking-mental-health-services-as-a-medical-student
https://sites.google.com/rowan.edu/wellness-resources/home
https://www.ama-assn.org/residents-students/resident-student-health/how-help-medical-students-keep-tabs-their-mental-health
https://www.ama-assn.org/practice-management/physician-health/15-steps-navigate-crises-and-promote-physician-well-being
https://www.mhanational.org/issues/asian-americanpacific-islander-communities-and-mental-health
https://therapyforblackgirls.com
https://www.activeminds.org/blog/supporting-black-mens-mental-health/
https://www.therapyforlatinx.com
http://www.aglp.org
https://transequality.org
https://muslimmentalhealth.com
https://www.psychiatry.org/psychiatrists/cultural-competency/education/stress-and-trauma/jewish-americans

2 FROM THE DEAN%

Dear Faculty, Staff, Residents and Students,

Yesterday’s tragic actions at the Capitol in Washington, D.C. was an unthinkable attack against our
nation, and the fabric of our democracy. It violates the very values we hold in our country nation
and as a profession. Unfortunately, violence has become too common in our society. | am
reminded of Dr. Martin Luther King, Jr. as a proponent of non-violence: “Nonviolence is a powerful
and just weapon, which cuts without wounding and ennobles the man who wields it. It is a sword
that heals.”

| remain hopeful of the work ahead to create a more equitable and just nation. Hope from this
moment, however, can only be nurtured based upon our own reflection, growth, and courage to
act. It is speaking our truths, willingness to make mistakes and learn from it, and courage to act in
the spirit of justice that fulfills SOM’s on-going commitment to diversity, equity, and inclusion
(DED. I invite you to take advantage of the opportunities for professional learning through SOM’s
Office of DELI.

As we continue the important work of preparing future physicians and scientists, caring for
patients, and fighting a pandemic, remember our students, peers, and colleagues, particularly
people from marginalized identities, may not be okay. Colleagues may or may not want to talk.
Be willing to listen.

If you are feeling overwhelmed and need someone to talk to, below is the contact information for
additional resources:

Student and Employee Counseling Programs:

Employees:
Counseling Assistance Program
609-292-8543

Students:
Student Mental Health Services are offered through the Department of Psychiatry
856-482-9000

The Student Wellness Program
www.rowan.edu/som/education/studentaffairs/wellness.html
856-770-5750

We can make a difference by adhering to our values always aimed at improving the human
condition, being a proponent of human life, and living our values.

Best regards,

GFne . Gowrm lotrec B0

Thomas A. Cavalieri, DO, MACOI, FACP
Dean, Rowan University School of Osteopathic Medicine


https://som.rowan.edu/education/

2 FROM THE DEAN%

Dear Rowan Faculty, Staff, Residents and Students;

The ongoing, anti-Semitic harassment and violence occurring in the country is reprehensible. We offer our
thoughts and prayers to everyone impacted. For students, faculty, residents and staff sharing these
identities, SOM stands in solidarity with you. We are mindful of national and global events. We care. We
listen and we remain diligent to keep our SOM community safe.

Please continue to look out for one another and report concerns to Campus Safety. Campus Safety can be
reached at 856-256-4911 (emergency) or 856-256-4922 (non-emergency). If feeling unsafe, any student,
employee, or visitor can request a walking escort service with Campus Safety.

Complaints of discrimination and/or harassment can be brought to Dean Kathryn Lambert, Dean Micciche,
or Yvonne Ortiz to discuss. However, all incidents must be reported on Rowan University’s Division of DEI
website at this link. The reporting area is designated by a red button at the bottom.

Below are a few educational resources.

* Anti-Semitic attacks are being reported in US cities as tensions flare over the
Israeli-Palestinian conflict

¢ Anti-Defamation League’s Tracker of Anti-Semitic Incidents

e Anti-Semitism: How the history’s oldest hatred still hold sway today

¢ A Proclamation on Jewish Heritage Month

Racial and ethnic battle fatigue can impact how we care for ourselves and perform. The following are
resources to exercise self-care.

« Employees: Counseling Assistance Program 609-292-8543
e Students: Student Mental Health Services are off-ered through the Department of
Psychiatry 856-482-9000 or The Student Wellness Program 856-770-5750
e Access services online at WellConnectForYou.com (School Code: RUSOM) or call 866-640-4777
* Health & Wellness Resources for Student Doctors
e Seeking Mental Health Services as a Medical Student
* SOM Wellness Website
* How to Help Medical Students Keep Tabs on Their Mental Health
¢ 15 Steps to Navigate Crises and Physician Well-being
e Stress and Trauma Toolkit for Treating Jewish Americans in a Changing Social and
Political Environment
e Institute for Muslim Mental Health
» Stress and Trauma Toolkit for Treating Muslims in a Changing Social and Political Environment
» Asian American/Pacific Islander Communities and Mental Health
e Therapy for Black Girls
e Supporting Black Men’s Mental Health
e Therapy for Latinx
* The Association of LGBTQ+ Psychiatrists
¢ The National Center for Transgender Equality

Stay safe and take good care.

Thomas A. Cavalieri, DO, MACOI, FACP
Dean, Rowan University School of Osteopathic Medicine


https://sites.rowan.edu/diversity-equity-inclusion/departments/osec/titlevi/vi-reporting.html
https://www.cnn.com/2021/05/21/us/anti-semitic-attacks-new-york-los-angeles/index.html
https://www.adl.org/education-and-resources/resource-knowledge-base/adl-tracker-of-antisemitic-incidents?field_incident_location_state_target_id=All&page=1
https://theconversation.com/antisemitism-how-the-origins-of-historys-oldest-hatred-still-hold-sway-today-87878
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/04/30/a-proclamation-on-jewish-american-heritage-month-2021/
https://wellconnect.personaladvantage.com/
https://som.rowan.edu/education/studentlife/wellness.html
https://www.osmosis.org/blog/2020/05/26/seeking-mental-health-services-as-a-medical-student
https://sites.google.com/rowan.edu/wellness-resources/home
https://www.ama-assn.org/residents-students/resident-student-health/how-help-medical-students-keep-tabs-their-mental-health
https://www.ama-assn.org/practice-management/physician-health/15-steps-navigate-crises-and-promote-physician-well-being
https://muslimmentalhealth.com/
https://www.psychiatry.org/psychiatrists/cultural-competency/education/stress-and-trauma/jewish-americans
https://www.psychiatry.org/psychiatrists/cultural-competency/education/stress-and-trauma/muslims
https://www.mhanational.org/issues/asian-americanpacific-islander-communities-and-mental-health
https://therapyforblackgirls.com/
https://www.activeminds.org/blog/supporting-black-mens-mental-health/
https://www.therapyforlatinx.com/
http://www.aglp.org/
https://transequality.org/

2 FROM THE DEAN%

Dear Rowan Faculty, Staff, Residents and Students;

In recent months, the increase in anti-Asian racism, xenophobia, and violence is disgraceful. As a SOM
family, we lend our support and care to students, faculty, and staff who share Asian American and
Pacific Islander identities. In this moment, | am reminded by the words of the Reverend Dr. Martin
Luther King, Jr. to honor our shared humanity by showing compassion and advocacy for everyone from
marginalized identities. His words challenge us, “In the end, we will remember not the words of our
enemies, but the silence of our friends.”

Discrimination, harassment and violence will not be tolerated at SOM. Acts of violence must be
reported to Campus Safety. Incidents of discrimination or harassment can be brought to Yvonne Ortiz,
Dean Lambert, or Dean Micicche to discuss, however, all incidents must be reported on Rowan’s
Division of DEI website at this link.

My thanks to STUCO President Anjani Patel and student leaders for sending out a solidarity statement
and Safe Space program information yesterday for students. | am aware our Office of Diversity, Equity,
and Inclusion also shared information to students on resources, but here is a summary to foster our
awareness, allyship, and self-care.

* History of Anti-Asian Racism and Asian Anti-Racism

* The Long History of Racism Against Asians in the U.S.

* Stop Asian American and Pacific Islander Hate

* White House Memorandum Condemning and Combating Racism, Xenophobia, and
Intolerance Against Asian Americans and Pacific Islanders in the United States

» Hate Crimes Against Asian Americans Are Nothing New article

* Asian American Legal Defense and Education Fund

 Employees: Counseling Assistance Program 609-292-8543

» Students: Student Mental Health Services are off-ered through the Department of
Psychiatry 856-482-9000 or The Student Wellness Program 856-770-5750

For those celebrating, | wish you a safe, healthy, happy, and prosperous Lunar New Year.

Thomas A. Cavalieri, DO, MACOI, FACP
Dean



https://sites.rowan.edu/diversity-equity-inclusion/departments/osec/titlevi/vi-reporting.html
https://www.ywcasew.org/blog/2018/05/16/history-of-anti-asian-racism/
https://www.pbs.org/newshour/nation/the-long-history-of-racism-against-asian-americans-in-the-u-s
https://stopaapihate.org/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/26/memorandum-condemning-and-combating-racism-xenophobia-and-intolerance-against-asian-americans-and-pacific-islanders-in-the-united-states/
https://fortune.com/2021/02/09/hate-crimes-against-asian-americans-are-nothing-new/
https://www.aaldef.org/

2 FROM THE DEAN%

Dear Faculty, Staff, Residents and Students,

For the past month, Muslim members of our SOM family have reflected, fasted, built communally,
and aided those in need during Ramadan, the holiest period in Islam. Last Thursday, Eid-ul-Fitr
marked the end of Ramadan. Eid is a time for celebration and renewed intentions. SOM affirms the
faith, commitment, and fortitude of our Muslim family.

Sadly, this is also a turbulent period in our world. Members of our SOM family are impacted by
the Israeli-Palestinian fighting and humanitarian crisis with loved ones living in fear, being
displaced from their homes, and the numerous deaths of innocent people, many of them children.
Our calling as future and current physicians champions the humanity of every individual and the
value of human life.

Please be prepared to listen to our impacted SOM family with a humble and open heart. We lift up
the ideals of peace, justice, and reconciliation.

Trauma and racial/ethnic battle fatigue can impact how we care for ourselves and perform. Below
are resources to exercise self-care.

¢ Employees: Counseling Assistance Program 609-292-8543

¢ Students: Student Mental Health Services are offered through the Department of
Psychiatry 856-482-9000 or The Student Wellness Program 856-770-5750

e Health & Wellness Resources for Student Doctors

» Seeking Mental Health Services as a Medical Student
e SOM Wellness Website
e How to Help Medical Students Keep Tabs on Their Mental Health

» 15 Steps to Navigate Crises and Physician Well-being

¢ Institute for Muslim Mental Health

e Stress and Trauma Toolkit for Treating Jewish Americans in a Changing
Social and Political Environment

» Asian American/Pacific Islander Communities and Mental Health

e Therapy for Black Girls

e Supporting Black Men’s Mental Health

e Therapy for Latinx
e The Association of LGBTQ+ Psychiatrists
e The National Center for Transgender Equality

Stay safe and remain encouraged during these difficult times.

Thomas A. Cavalieri, DO, MACOI, FACP
Dean, Rowan University School of Osteopathic Medicine


https://som.rowan.edu/education/studentlife/wellness.html
https://www.osmosis.org/blog/2020/05/26/seeking-mental-health-services-as-a-medical-student
https://sites.google.com/rowan.edu/wellness-resources/home
https://www.ama-assn.org/residents-students/resident-student-health/how-help-medical-students-keep-tabs-their-mental-health
https://www.ama-assn.org/practice-management/physician-health/15-steps-navigate-crises-and-promote-physician-well-being
https://muslimmentalhealth.com
https://www.psychiatry.org/psychiatrists/cultural-competency/education/stress-and-trauma/jewish-americans
https://www.mhanational.org/issues/asian-americanpacific-islander-communities-and-mental-health
https://therapyforblackgirls.com
https://www.activeminds.org/blog/supporting-black-mens-mental-health/
https://www.therapyforlatinx.com
http://www.aglp.org
https://transequality.org

Dear Classmates,

We hope this email finds you and your loved ones safe and well. The pandemic has affected each and
every one of us. In particular, the country of India has been hit with a severe wave and spike in new
cases in these recent weeks. For those that may not be aware, India's current 7-day average for NEW
cases these past 7 days is over 357,000+. Let us emphasize, this is not total cases being above this
number, but daily, NEW cases. Also, the average presented is just the last 7 days, with this rise in cases
occurring over several weeks. Social media and news outlets have shown that hospitals are incredibly
overwhelmed. Many hospitals have to turn away patients because they do not have enough oxygen for
all.

We write this email to share with you this horrible news and to show support for our RowanSOM
community, as many of our students are of South Asian ethnicities and may have loved ones in India or
other countries that are personally affected by this. We are here for you all. We also write this email to
help possibly share some places that you can contribute and try to help.

We completely understand that not everyone may be in the financial position to donate, nor should you
feel pressured into donating. However, any contribution you do make, even if it's something small, will
still make a positive impact. You can also contribute by sharing this with family/friends/others that may
not be aware of what is going on. You can be there for your fellow classmates that are personally being
affected by this terrible pandemic, whether they are South Asian or not. Finally, you can continue to try
to do something small every day that prepares you to become a better physician and person.

Here are some places you can donate:
- Oxygen For India GoFundMe

This GoFundMe was put together by Dr.'s Shubha Varma, Jas Katariya, Ruchika Talwar, and Ms. Archana
Gollamudi. They are looking to send a minimum of 100 oxygen concentrators to the cities of Delhi,
Mumbai, Ahmedabad, Lucknow, Bangalore, and Kolkata. They have raised over $250k and are hoping to
reach $300k. You can Venmo directly to @Shubha-varma. You can see the progress that they are
making in real time via this Instagram account.

- Mission Oxygen

Ketto, a fund-raising platform in Mumbai which is a hot spot of the country’s latest COVID-19 outbreak,
is shepherding a campaign by hundreds of entrepreneurs to purchase 3,000 oxygen concentrators.
According to their website, they have placed an order for 3900 concentrators already and are a little
over halfway to their fundraising goal. The organizers are tweeting live updates here.


https://www.gofundme.com/f/oxygen-for-india-lets-do-this-together?utm_campaign=p_cp+share-sheet&utm_medium=chat&utm_source=whatsApp
https://www.instagram.com/ruchiikatalwar/?igshid=1vlxxgpahej2g
https://www.ketto.org/fundraiser/mission-oxygen-helping-hospitals-to-save-lives
https://twitter.com/india_oxygen

- Milaap - Breathe India

This organization is has placed an order for 185 concentrators and is finalizing an order for another 65.
They are saying that it will arrive in the city of Delhi in the next couple weeks (early May). They are
posting live updates on their website.

- Sewa International

AAPI's national board has partnered with Sewa International to fund 200 oxygen concentrators. Sewa
seems to be sending other things such as food and medicines to about 10,000 families and more than
1,000 orphanages and senior citizen centers. For more updates, be sure to check their Twitter.

- Hemkunt Foundation

You can send a Venmo payment to @Arshya-Chopra for a donation. Hemkunt is a non-profit
organization that is based on Delhi, India, and | saw this post from a friend who | spoke to. Arshya is
their friend and also has family friends that runs this organization. They have already started delivering
oxygen concentrators. You can see live updates on their Twitter and learn more about their organization
on their website.

- KhalsaAid

This organization has also been sending supplies and oxygen concentrators to India and share updates
on their Instagram. They just posted about sending 200 concentrators recently. Take a look at their page
if you are interested in donating!

To learn more, or find other places to donate, here's an article from the New York Times.

** Please note, we tried our best to find organizations that are reliable and have been showing via their
social media, news outlets, etc., that they are currently using their donations to help in India. We also
encourage that you do your own research prior to donating to make sure that you are donating to
something that you support. **

Thank you to all those who read this email, shared, and/or donated. We hope you and your loved ones
continue to stay safe during this pandemic.

Sincerely,

Vinit Parekh, OMS-II
Ekrem Cetinkaya, OMS-I
Jaasrini Vellore, OMS-II
Seema Sakaria, OMS-I
Zoha Shahabuddin, OMS-II


https://milaap.org/fundraisers/support-arrange-oxygen-concentrators-in-delhi
https://milaap.org/fundraisers/support-arrange-oxygen-concentrators-in-delhi
https://sewausa.org/
https://twitter.com/sewa_intl?lang=en
https://twitter.com/Hemkunt_Fdn?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.hemkunt2.org/
https://www.khalsaaid.org/donate
https://www.instagram.com/p/COSDtJMDZpi/
https://www.nytimes.com/article/india-covid-how-to-help.html

Dear Allies in Medicine for LGBTQ+ and the greater RowanSOM community,

The month of June marks the advent of Pride Month as is celebrated by the LGBTQ+ community
every year.

While the fight for LGBTQ+ rights had been ongoing for decades, the movement was very
scattered. Tiny pockets of activists were trying and failing to gain any traction for pro-LGBTQ+
legislation and policies. However, a watershed moment in the push for LGBTQ+ rights and
liberation occurred on June 28, 1969, at the Stonewall Inn in New York City, and lasted for 6
days.

The NYPD had a history of entering gay bars, some of the only safe spaces for LGBTQ+ people at
that time, and actively harassing and abusing queer patrons for their own amusement and
without cause. After years of this occurring repeatedly, the patrons of the Stonewall Inn, most
notably black trans women, finally fought back in a large-scale violent riot against the NYPD
that was widely publicized and gave birth to the modern LGBTQ+ rights movement.

Thus, the month of June is celebrated as Pride Month, in celebration of living an authentic and
meaningful life, in memory of the endless battles that have been fought and won to afford the
community the rights and privileges it has today, and as a reminder of the work that still needs
to be done to ensure all members of the community are recognized, valued, and are afforded
those same rights.

As members of the RowanSOM community, we hope you will join us in celebrating Pride, and
that you will take time to reflect on what Pride means in your own life and the lives of those
around you.

If you would like to read more about the history of the Stonewall riots here is a link to more
information:
https://www.bbc.com/news/world-us-canada-48643756

AIM club events to keep in mind for the upcoming year:
e Meet and greet events with Rowan SOM LGBTQ+ faculty and students in the fall
o September 12" South Jersey Pride Parade- let us know if you want to get involved with
organizing!
o Diversity Week LBGTQ+ health care panel in October, final date TBD
e Brave Space Training in November/December

Sincerely,

Allies in Medicine E-board (Jessie Horoschak, Mark Conforti, Madhav Patel, Tara Young, Sam
Durham, Tracy Tauro, Lisa Shah, John Johnson)


https://www.bbc.com/news/world-us-canada-48643756

2 FROM THE DEAN%

Dear Faculty, Staff, Students and Residents,

As we begin a new academic year, | want to emphasize the privileges and responsibilities of the
medical profession as well as the covenant we make to colleagues and patients to value and respect
the humanity of every person. This covenant is exemplified in SOM’s mission and on-going
commitment to diversity, equity, and inclusion. The practice of medicine requires respect,
collaboration, mindfulness, humility and leadership.

Over the past year, | have issued several statements to the SOM community regarding various forms
of racism, bias, anti-Semitism, anti-Asian, and anti-Muslim harassment and violence in the country.
Sadly, anti-Semitic and anti-Asian violence and harassment continues. We offer our thoughts and
prayers to everyone impacted. In addition, violence against people of color has become all too
frequent. At SOM, we have an opportunity to foster the kind of climate that we desire so everyone
can study, learn, work, and thrive.

We can move towards these goals by treating everyone with respect, being a good listener, and
educating ourselves. | encourage faculty and staff to continue opportunities for DEI learning, which
can be found at this link: Can We Talk: Tips for Respectful Conversations in Schools, Workplaces,
and Communities.

We remain diligent to keep our SOM community safe. Please look out for one another and report
concerns to Campus Safety (856-256-4911 for emergencies and 856-256-4922 for
non-emergencies). If feeling unsafe, any student, employee, or visitor can request a walking
escort service with Campus Safety.

Complaints of discrimination and/or harassment should be shared with Dean Kathryn Lambert or
Dean Micciche. All incidents must be reported on Rowan University’s Office of Student Equity and
Compliance website at this link. The reporting area is designated by a red button at the bottom.

Below are some educational resources. Bias can impact how we care for ourselves and perform.

* Myths and Facts About Muslim People and Islam

e Anti-Semitism Uncovered: A Guide to Old Myths in a New Era
* Anti-Defamation League’s Tracker of Anti-Semitic Incidents
 The mental health impact of anti-Asian racism

* Mental Health and Wellness Resources for People of Color

Stay safe and take good care.

Thomas A. Cavalieri
Dean



https://www.adl.org/education/resources/tools-and-strategies/can-we-talk-tips-for-respectful-conversations-in-schools
https://www.adl.org/education/resources/tools-and-strategies/myths-and-facts-about-muslim-people-and-islam
https://antisemitism.adl.org/?_ga=2.134809841.1645631036.1628016384-392672951.1627580689
https://www.adl.org/education-and-resources/resource-knowledge-base/adl-tracker-of-antisemitic-incidents?field_incident_location_state_target_id=All&page=1
https://www.apa.org/monitor/2021/07/impact-anti-asian-racism
https://psychologydegreeguide.org/resources/mental-health-students-of-color/
https://sites.rowan.edu/diversity-equity-inclusion/departments/osec/titlevi/vi-reporting.html

From: SOM-AutoMail
Subject: Special Message from Dean Cavalieri
Date: Friday, September 3, 2021 5:10:50 PM

Dear Faculty, Staff, Students and Residents,

Over the past few weeks, our humanitarian duty remains painfully clear as we witnessed
international and national disasters resulting in the loss of human life and devastating damage
to homes, businesses, and infrastructure. We stand together as a community to lift up those
that are affected and applaud all of our students and many others that are working to relieve
the human suffering caused by these tragic events.

HAITI EARTHQUAKE
The recent earthquake in Haiti resulted in the loss of at least 2,200 people and others are still
missing. We stand in support of our Haitian students, colleagues, and their loved ones who

have been impacted. Here’s How You Can Help Support Earthquake Relief Efforts in Haiti

AFGHANISTAN REFUGEE CRISIS

While the United States has ended the war in Afghanistan, our longest war in history, millions
of Afghan refugees are in crisis. Our covenant as future and current physicians persists

to value and respect the humanity of every person through providing culturally competent,
skillful, and compassionate care. We stand in solidarity with RowanSOM students who have
personally been affected by this crisis.

| am very proud of our students, and commend the military service members, for their efforts
in supporting the Afghan refugees who are in the process of being resettled in New Jersey.
We are proud that Governor Murphy has appointed one of our alumni, Brigadier General Lisa
Hou (SOM ’96), Adjutant General and Commissioner of the New Jersey Department of Military
and Veterans Affairs, to oversee healthcare for these refugees. We have been in touch with
Brigadier General Hou to coordinate our efforts so that we can best meet the needs of this
community.

IMPACTS OF IDA

The national devastation due to Hurricane Ida in Louisiana and numerous states along its path,
including Pennsylvania, New Jersey and New York, is heartbreaking and still being

assessed. We lend our prayers and service to our neighbors, students, alumni, and colleagues
impacted by Ida.

Student leaders, clubs and organizations, in collaboration with the Office of Student Affairs, are
developing ways that the SOM community can help those affected by these tragedies. Look for
additional information to follow in your e-mail.


mailto:SOM-AutoMail@rowan.edu
https://www.npr.org/2021/08/17/1028421310/haiti-earthquake-how-to-help

LOOKING AHEAD

Next week, people of the Jewish faith will recognize Rosh Hashanah, the Jewish New Year. Itis
one of Judaism’s holiest days. Meaning “head of the year” or “first of the year,” Rosh
Hashanah commemorates the creation of the world and marks the beginning of the Days of
Awe, a 10-day period of introspection and repentance that culminates on the Yom

Kippur holiday, also known as the Day of Atonement. Beginning September 15, Yom Kippur-is
considered the most important holiday in the Jewish faith. Yom Kippur and Rosh Hashanah are
known as Judaism’s “High Holy Days.”

Thank you to each of you for all that you do to assist when the moment calls for service and
action to support others or each other in times of need. This was never more evident than
with the heroic collective effort that we all witnessed from our students to support every facet
of the operation of our Rowan Medicine Vaccine Center earlier this year, and we see it again
with our students coming together to provide help to those affected by these crises.

Stay safe and take good care,

Thomas A. Cavalieri, DO, MACOI, FACP
Dean

This message has been approved by: Dr. Thomas A. Cavalieri
This message has been sent by: Marketing



2 FROM THE DEAN%

Dear Faculty, Staff, Residents, and Students,

October 11 marks the recognition of Indigenous People’s Day and November is Native American
History Month, honoring the original inhabitants of North America and celebrating Indigenous
heritage, culture, and tribal roots. This is also a time to remember and reflect on the mistreatment of
Native Americans during the creation and expansion of the United States. Sadly, the impact of
colonization still persists today.

As an osteopathic medical school, we emphasize the American Indian heritage of the
body-mind-spirit paradigm in osteopathic principles and practices as this is not widely known and
celebrated. Here is an article from the International Journal of Osteopathic Medicine exploring these
connections in greater detail. According to the American Association of Colleges of Osteopathic
Medicine (AACOM), in 2020, 0.2 percent of osteopathic matriculants were of Native American or
American Indian background.

Rowan University has a land acknowledgement that serves to recognize Indigenous People as
original stewards of this land and their continuing spiritual connection to the Earth. While
statements alone do not heal past injustices, it serves as a demonstration of respect and reflection.

RowanSOM can begin action by learning a more truthful history, reading Indigenous literature as well
as advocating and showing solidarity with Indigenous People. Below are articles to foster greater
awareness about Indigenous People’s Day, American Indian history, and land acknowledgements.

* Rethinking How We Celebrate American History - Indigenous People’s Day
* Native American History Timeline

 American Experience - Native Americans (PBS)

* Native American History

* The Nanticoke Lenni-Lenape Tribe: An American Indian Tribe

* 8 Incredible Inventions of the Indigenous People of the Americas

» How Boarding Schools Tried to “Kill the Indian” Through Assimilation

« A century of trauma at U.S. boarding schools for Native American children
* Trail of Tears

* Honoring Original Indigenous Land Inhabitants - Land Acknowledgements

Stay safe and take good care.

Thomas A. Cavalieri, DO, MACOI, FACP
Dean



https://www.sciencedirect.com/science/article/abs/pii/S1746068919300793
https://www.aacom.org/errorpages/errorGeneral.html?aspxerrorpath=/docs/default-source/data-and-trends/2020-aacomas-applicant-matriculant-profile-summary-report.pdf
https://sites.rowan.edu/diversity-equity-inclusion/land-acknowledgement.html
https://nativegov.org/a-guide-to-indigenous-land-acknowledgment/
https://americanindian.si.edu/nk360/informational/land-acknowledgement
https://www.smithsonianmag.com/blogs/national-museum-american-indian/2020/10/12/indigenous-peoples-day-updated2020/
https://www.history.com/topics/native-american-history/native-american-timeline?li_source=LI&li_medium=m2m-rcw-history
https://www.pbs.org/wgbh/americanexperience/collections/native-americans/
https://www.history.com/topics/native-american-history
https://nanticoke-lenape.info/community.htm
https://www.history.com/topics/native-american-history/8-inventions-indigenous-people-america-video
https://www.history.com/news/how-boarding-schools-tried-to-kill-the-indian-through-assimilation
https://www.nationalgeographic.com/history/article/a-century-of-trauma-at-boarding-schools-for-native-american-children-in-the-united-states
https://www.history.com/topics/native-american-history/trail-of-tears
https://americanindian.si.edu/nk360/informational/land-acknowledgement
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